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JOB DESCRIPTION
Position:          Thematic Research Intern

Location:         Taiwan

About Neuberger Berman

Neuberger Berman is an independent, employee-controlled, global asset management firm, serving the financial needs of institutional and individual investors worldwide. We offer a broad platform of capabilities to accommodate the evolving needs of our clients including traditional and alternative equity and fixed income strategies, private equity and commodities. Currently we manage approximately $402 billion for investors worldwide.  Across the Asia Pacific region we serve private banks, sovereign wealth funds, insurance companies and pension funds with our global platform.  Neuberger Berman has offices throughout Asia including China, Hong Kong, Japan, Korea, Taiwan, Singapore and Australia.
Responsibilities

· Analyze macroeconomic and sector trends.

· Conduct statistical analysis of economic data, peer analysis and holding comparisons and relevant correlations.

· Provide general research support to Portfolio Managers (PMs) and Senior Research Analysts.

· Assist with client support activities, such as Requests for Proposals (RFPs) and preparation of presentation materials.

· Conduct research on Environmental, Social, and Governance (ESG) factors consideration.

· Incorporate ESG research findings into investment analysis and decision-making processes.

Qualifications & Competencies
· Undergrad and/or Master students (Finance/Economics/Marketing/Engineering background preferred)

· Relevant working experience in equity research at sell-side and buy-side, or corporate/industry is a plus

· CFA is a plus 

· Excellent verbal and written communication skills in English and Mandarin
· Excellent skills in Microsoft applications (Excel, Word, PowerPoint)

· Meticulous attention to detail, strong analytical and organizational skills 

· Strong team player 

Neuberger Berman is an equal opportunity/affirmative action employer. The firm and its affiliates do not discriminate in employment because of race, color, religion, gender, national origin, protected veteran status, disability, age, citizenship, marital or domestic/civil partnership status, sexual orientation, gender identity or expression or because of any other criteria prohibited under controlling federal, state or local law.

